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}Implementation efforts
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}Section 9 (3) of Pension Reform Act 2004
makes Life Insurance policy compulsory for
every employee

}To be purchased by the employer on behalf
of and for the benefit of employee
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}To cover a minimum of three (3) times the
Annual Total Emolument (ATE) of employees
ƁATE is defined as basic and all allowances i.e. gross

emolument

}To cover death in service and support
beneficiaries of the deceased employee
ƁòDeathóincludes missing persons as provided in

Section 6 of PRA2004
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}Efforts are in progress for policy to cover
employee disability while in service

}To be renewed after every twelve (12 )
calendar months

} To be provided by an eligible licensed
Insurance company
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}PenCom and National Insurance Commission
(NAICOM) jointly issued the Guidelines for
Life Insurance Policy for Employees in June
2006

}Guidelines stipulate modalities for
implementation of the scheme

}Policy is deemed to have commenced on 1
July, 2004 with the commencement of the Act
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}Effective take - off in the public sector was
delayed due to

ƁConsolidation in the insurance industry

ƁNeed for implementation
framework/structure

}Actual take ðoff was January 2008
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